
TO:  Seattle Presbytery 

FROM:  CSAR Committee 

DATE:  12/17/2015 

RE:  Summary of Committee for Special Administrative Review (CSAR) work 7/21/2015 – 
11/8/2015 

On July 21, 2015, the Seattle Presbytery approved the formation of a special committee with the 
charge as follows;  "APPROVED the committee’s recommendation that the moderator be 
instructed to name a Committee for Special Administrative Review; to review allegations and 
concerns raised regarding Seattle First Presbyterian Church, including the work of the COM in 
relationship to Seattle First Presbyterian Church, and that the committee be instructed to report 
to the presbytery any recommendations from that review." Obtained from the online minutes 
7/21/2015 Seattle Presbytery meeting. 	  

The CSAR committee members include;  
Rev. Tyler Easley 
Rev. Becki Barrett 
A. Dave Erland, elder 
Melinda Glass, elder 
 
The committee met initially on 7/30/2015 and subsequent times until completion of the 
committee's work on November 8, 2015.  Meetings and committee work consisted of review of 
volumes of documents provided and requested as well as interviews with multiple people 
involved with Seattle Presbytery staff, Seattle First Presbyterian Church (SFPC) staff and 
elders, Seattle Presbytery Committee on Ministry members all related to the work of the SFPC 
mission.   

The documents reviewed were carefully collected, organized and collated to provide the 
committee with as clear picture of what occurred between the different parties and within SFPC 
to determine the truth of the situation and form a workable recommendation for reconciliation 
and grace to move forward.   
 
The allegations provided to the committee included; irregularities within the session of SFPC, 
lack of transparency between session and pastors, session/pastors and congregation and 
between COM and SFPC as well as secret meetings and a code or vow of secrecy of elders for 
undocumented meetings regarding church activities and decisions.  	  

 It was evident to the committee members that this has been a difficult time for all parties 
involved.  During the interviews, it was evident in all conversations that there have been multiple 
misunderstandings, misinformation, hurt, mistrust, defensiveness and frustration from all 
parties.  
 
 



As we entered this work we made the following assumptions; 

1. Our churches and their leaders are part of the PC (USA). 
2. Jesus Christ is Lord of all.  
3. People are broken and none of us without sin. 

 

After a thorough review of the written record and interviews with a majority of key participants, 
CSAR makes the following recommendations: 

• CSAR was commissioned to look into things and our first recommendation is to “leave 
graciously”.  Through the recent formation of the AC on November 17, 2015, we implore 
SFPC to enter the Gracious Separation Process with earnestness and good faith. It is 
our hope that through prayer and reconciliation the Seattle Presbytery and Seattle First 
Presbyterian Church can part ways peacefully and with grace. A new beginning for 
Seattle First Presbyterian Church marked by fractiousness with the Seattle Presbytery is 
not a healthy or Christ-centered start to a new season of ministry and mission.   
 

“If then there is any encouragement in Christ, any consolation from love, 
any sharing in the Spirit, any compassion and sympathy, make my joy 
complete: be of the same mind, having the same love, being in full 
accord and of one mind. Do nothing from selfish ambition or conceit, but 
in humility regard others as better than yourselves. Let each of you look 
not to your own interests, but to the interests of others.”  (Phil. 2:1-4) 
 

• We recommend that Seattle Presbytery,  through the Coordinating Council, provide 
COM more thorough training on leadership strategies to creatively navigate challenging 
or “out of the box” ministry situations.  
 

• We recommend that the Personnel Committee clarify the roles, responsibilities and 
expectations of the Seattle Presbytery Executive Staff.   
 

• We recommend that Rev. Jeff Schulz and Rev. Ellen Schulz receive counsel, support, 
and mentoring on conflict management and healthy relational strategies in leadership, 
especially regarding authority issues and avoiding escalation in conflict.  

 

Yours in Christ, 

 

On behalf of the CSAR Committee 
Rev. Becki Barrett 
Rev. Tyler Easley 
Dave Erland, elder 
Melinda Glass, elder	  


